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Now that you have a better understanding of the types and styles of listening, let's now discuss the barriers listening to. AA barrier for listeningan, is anything that is physically or philologically preventing you from recognizing, understanding and interpreting with the message that you are receiving. WEA will discuss five different barriers to effective
listening: the overload of information, personal concerns or issues, external disruptions, prejudice and speech speed and thought.a, when you have a better understanding The potential barriers a effective listening you can identify where your weaknesses are and work on the construction of them to make it a better listener. Seventy percent of our
vigilant time is expended in some kind of communication situation. That one hundred and seventy, forty-five percent of that time is worn from listening. With all we have to hear, there are no moments when experience, overload information ,. The overload of information is when you have so much information that comes in you; It is easy to become
overwhelmed. In a public speaking lesson, you can try this option when you hear your classmates from the speechesa ¢ specially if you are to hear 20 speeches, one after the other. You become overwhelmed and you will probably find yourself adjusting out at some point. Or that if a condense speaker so many statistics for the presentation that you can
not keep track of all the numbers? Overload for information that is. Letra Face S-Lo, you have a lot going on in your life. You go to school, you probably work, you may be creating a family, and you have your own personal problems for work through each day. Sometimes, when we are absorbed in our own thoughts and worries, we can not focus on
what another person is saying. Its role as a member of the audience is to hear what the speaker is saying. If you find yourself concentrating on your own speech instead of listening to your colleagues, you are allowing your personal interests to distract you. Or maybe you're worried about something going on at work or at home. When you allow these
worries to take your focus, you will often find that you become a less effective listener. Classroom doors beating, cell phones ringing, students having conversations in the hall are examples of external distractes. It is your job to check the speech situations before presenting. In this way, you hoped that some of the above mentioned external
disruptions. If you have a good idea of what to expect, you can adjust the volume, rhythm, tone, and the tone of your speech. If you are a member of the audience you can move to another bank, close the door, and do what it is necessary to minimize the disruptions. Sometimes you can have a hard time listening because you do not agree with the
speaker. NOS, as human beings, have a tendency to be closed to sometimes. If you have an emotional reaction to a speaker or you do not agree with it / your ideas on a personal level, you can allow personal prejudices to distract you. Keep your mind open. While you may not agree with the speaker, your message can be voted. Youur will never know
unless you hear them. Most people talk at a rate of 125 words per minute. As a listener you are able to filter 700 words per minute. If we can process so many more words than actually listening, a mental retardation can occur. Eventually you will stop listening to or you will find yourself coming in and out. It can be your advantage to mentally
summarize Speaker's ideas from time to time to keep involved. So, listening well is so important as speaking well. The two gos of hands given. 31 Oct 2014reportdownloadCategory: LifestyleDescription: How to improve your auditing ... or barriers to Effective .. Transcription: 1. Presented by: => M.E. 2A roll at: 18-21. 2. Effective listening is without a
doubt one of the most important skills to have nowadays. Personal relationships need effective listening skills to address complicated issues together. Business Negocio And func10nA.rlos need audiA§A skills the £ effective to solve complex problems quickly and remain competitive. Students and teachers need to understand questApes complex in their
fields. So A © © Bena get if we can understand and eliminate barriers that block listening deep, harmonious and lasting relationships. 3. Barriers audiA§A A £ o take many forms. A inevitAjvel that barriers exist in any interaA§A £ o, but anything impeAS§aa concentraASA £ o, allowing the mind to wander off the topic, must be recognized and overcome
if the £ comunicaA§A the successful fully is performed. 4. Environmental Barriers The following is met, can leave us off than estAj being said, allow our minds to focus temporarily on our environment: 1. too hot or too cold room 2. desconfortAjvel chair 3. the lighting £ bright or too dark 4. very £ VentilaA§A bad; Muffled atmosphere / Views fumaAS§a
7. 5. Noise 6. Smells 5. Barriers Barriers lingAY.Asticas linguAsticas derive speaker and make it difficult for them to be heard. They can be summarized as follows: 1. JargA £ or the Language Specialist 6. 7. complex phrases vocabulary complex 4. Dublicidade Hesitant 2. monA3tona Voice 3. Tom inappropriate 5. poorly organized material 8. very
rAjpida Delivery 9. very slow and heavy Delivery 10. Delivery 11. Delivery too high very silent psicolA3gicas 6. Barriers emotional states that sA £ brought the A £ comunicaA8A or the result of it can come between what estAj being said, hearing and the comprehension £ effective, for example: 2. prA3pria anxiety 3. frustration £ o, inability to put in all
ideas 4. status Difference 1. anger 5. Prejudice 7. fisiolA3gicas Barriers condiA§A £ phasic the listener can affect concentraASA £ oe restrict the amount of My Information taken, for example: 1. CANZIDADE 5. 2. CANZIDADE hearing DeficiA2ncia 4. discomfort, pain, disease 8. Barriers perceptual the speaker and the listener sometimes vA2em the
same situaA§A £ a different viewpoint and this can affect the comprehension £ (eg father and son). Examples of other perceptual barriers sA £ o: Differences of social / cultural background Attitude unexpected Expectations Expectations aparA2ncia different speakers Dimentisms accents 9. Content Display name history Barrier What the speaker estAj
saying Tamba © m can be a barrier to the listener: 1. Subject of the sampler discussA £ £ 2 in the interests. The speaker continues long 3. The speaker estAj saying that does the £ want to hear 4. We heard everything before 5. the contents A © very difficult / simplistic 6. the contents A © repetitive 10. Barriers the listener can put personal personal
barriers: 1.Preocupado with 2.Peleshinking prA3prios problems on prA3pria answer without hearing speaker 4.Monopolizando the conversation, speaking dominant 3. Oooking for every opportunity to interrupt 11. As the listening skills can be enhanced? You could be improved skills? We should practice concentrating. If we listen to a ten-minute News
article conveying how much you can remember? We should use the time to spare thought more effectively and we should think about what the speaker said and what estA; in sign is the verbal £ £ o telling us. We should practlce mentally summarizing what the speaker estA, saying. We must listen analytically. Without interrupting, we must unite in
the conversation asking for clarification. We must make encouraging noises to let the speaker know that you st111 is interested. We should maintain good eye contact. We must show in their stance that we are interested in & & estAj being said. Barriers to effective audiA§A £ 1 topic: Effective barriers for listening 2 1. Content Display name history
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of Falavain "Ou Aplondo? Quando Pensams em ouvir, Tenfames A asthmir © Basicaaz Fazohos Pouco ESo -§o Mesenvolver Habilidadado ri-Entequenos, intrigation, PerTa of INFORMATES, Confanglmmento Frustraldades Ouvir a more sophisticated mental process than the audience. It requires energy and discipline. Listening is more often a learned
skill. The first step is to realize that effective audition is an active, non-passive process. A qualified listener does not feel just and lets you listen. The belief that the speaker's power plays an important role in communicating is why many managers are poor listeners. In our society speaking is seen as more important, with the audition categorized as
only a support function. Why are people inherently poor listeners? A™ & - Listening training is not available. A™ & - The speed of thought is more than the speed of speaking. We are inefficient listeners, listening, but not listening. And rehearsing, interrupting, feeling defensive. And listening to what is expected, listening to a disagreement. And call the
uninteresting subject. To criticize the delivery or appearance of the speaker. And they become stimulated and hear only for facts. And try to delineate everything that is being said. Awe false attention, tolerate or create disruptions. And they fled the difficult mental verbal christmas. What to interrupt or end your sentences. To improve auditory
understanding should overcome barriers like me & - Content, I & - Speaker, Astuda - Distractions, A- -4 -+ A A - A - A langua listening and speed feedback. 4 The following could be some reasons that create barriers to listening. I Content Display name history A - Listeners know too much: I § A A - Listeners knowing very little: 1§ § A A A - feel that their
knowledge A © tA £ extensive that there is little left to learn. Tune when faced with intellectual or emotional Content Display name history difficult. My Information hear only within their beliefs. SoluA§A £0:A§A§A§AS§AS§Do the £ sit back passively and allow sound to enter ears. Develop a positive attitude in the Interface £ A message.
Anticipating matter ¢ Message Content Display name history of INSTANCE. Look Ajreas of interest in the message. I remember that something worthwhile can be learned. Column A- Delivery: A § A A - Attitude toward Speaker: The § § A A A - SpeakerA ¢ s enunciaA8A £ o, £ organizaA§A the clarity, , speed, volume, tone, mﬂexAues the emotions, and
affect aparAancm £ interpretaASA the message. Listeners sA £ o influenced more by their attitude to the speaker than the £ informaAS§A presented. If the listener like the speaker, he / she A © more likely to empathize and therefore understand the message. SoluASA £ o: The § Focus on whata ¢ A ¢ message, do the the £ ¢ A ¢ Whoa or a Howa. 5
MEDIUM i © A - day and dista INSTANCE ¢ ¢ circunstA TRENDS: The § A§ A§ A A - reasons: The § § A A A - At least esforA§o A © Necessary when the speaker nA £ o A © Visible. More esforA§o A © Necessary when the speaker A © Visible, but the £ estAj present. More esforA§o A © Necessary interaA§Apes in face-to-face. Is because the amount
and variety of both verbal and the verbal estAmulos £ increases. These estAmulos can help or hinder the £ comunicaA§A. SoluASA £ o: The § Realizing the potential for a better comprehension £ o, and increase esforA§o to hear. DISTRACA TION: I A - external estAmulos: A § A § A § A A - sounds, lights, odors, mannerisms, inflexApes voice and moving
objects can easily distract listeners. Psychological studies indicate that a listenerA ¢ s attention £ 0 A © sometimes, do £ more than two or three seconds. They can be categorized as environmental or phasic, but most of the time psicolA3gico. SoluASA £ o: A § A § A § Identify and distraA§Apes eradicate. If nA distracA§Apes the £ can be eliminated,
increasing the concentraA$A £. self free from bias, prejudice and negative emotions. 6 mentality I A - attitudes: § § A A A - Structural by phasic a listenerA ¢ s Anica, mental and emotional characteristics. A individuala ¢ s mentality can enlarge or diminish estAmulos, distorting the message. SoluA8A £ o: A § A § A § A § Strive stops at the £ let personal
prejudices interfere with the comprehension £. Respect s freedom othera ¢ values and beliefs. Accepting that attempt to understand anothera s ¢ nA view £ & © necessarily. agreeing with him. Realize that there may be more than a aceitAjvel point of view. Langua I A - AmbigA%idade: A § A - A £ InterpretaA§A the wrong: The § A § A A - Listeners
rarely hear every spoken word and can attach different meanings to the words the speaker. It can occur when the words sA £ o inaccurate, emotional, Tennis © cynical or overly intellectual. It occurs more freqAY.entemente when listeners interpret the words based on personal definiA§Apes established by the fund, the £ Education and Experience.
SoluASA £ o: A § A § A § realize that different words can have different meanings to different people. Assess the context in which the word A © used. See the meaning estA;j in mind, do £ o in the word. 7 LISTEN SPEED A ¢ A £ standings O: The § § A ¢ A A ¢ time Thinking: The A§ A ¢ A ¢ The speed of speech mA © A © day of 125-150 words per
minute. Listening rate mA © A © day of 500 words per minute, leaving a lot of time thinking about excess. poor listeners use excess dream day time, often missing part of the message. SoluA§A £ 0: The § Use the excess time to esboA§o messages, identify the purpose and how it A © supported to assess the strength of logic, verify and integrate with
the knowledge Keep visual contact to observe and interpret non-verbal signals, formulate questions to improve and check the understanding and provide feedback. A feedback A ¢ improper: Anpim 8§ 2§23 ~ 4 4 ~ - Premature comments or evaluations before a complete complete From the point of view of the speaker. Comments that are colorful with
emotions of resentment, defensiveness or suspicion. It can hinder the confusing speaker or diverting into tangents. Feature: Support feedback from A “s can demonstrate interest through appropriate look contact, smiling and animation, nodding, leaning forward, verbal reinforcements, like 'I see' or 'Yes ', and planning interpretations of the comments
for verification. And these should be timed to help instead of making the speaker hinder. 8 Other barriers to effective audition: As the communication process is so complex, many variables a € a € ce if they exercise whenever we try to hear. These can usually be categorized as: and physical condition: district noises, poor acutics, uncomfortable seating
arrangements, physical discomfort caused by uncomfortable temperature, etc., of a barrier. The most effective device for overcoming these difficulties is the concentration if you can not manipulate the disruptions. What a casual attitude: assuming that, as long as you are listening, you should also be listening, the lack of effort and concentration forms
one of the main barriers to listening. A, - thought rate of speaking: we usually talk to the rate of 125-150 words per minute, but the mind is capable of dealing with approximately 400 words per minute. This means that there is a considerable amount of "time" in which the mind can move away from the task of listening and careful. It is during this
"FREE TIME" that many listeners surrender to external disruptions. What premature evaluation: is the trait of jumping to the conclusions. As the psychologist Carl Rogers noted: A ¢ 4 € "The problem is the human tendency to evaluate only the point of view of a single, the inability to postpone an assessment by a matter of communication in the
particular situation. This immediate evaluation establishes a chain reaction that colors the response of a person to a speaker. A A2 A? - Statute and Function Your impression of a person's status is largely determining what you learn from it and influence it will have on your attitudes. Status relationships between the speaker and listener, as well as the
various Papés that both play, often determine success or failure of communication law. a a4 €You - Context of communication: yet another ingredient that influences the communication process is What we will refer to as the context of communication. The meeting place (the 4 € "¢" & "¢" & "¢" & "¢) has an impact on the end result. We all behave
differently in our homes, for example, than at school, at work, or at a party. The "Agarena" of our actions helps govern our messages and our answers. 9 Listening Active and Passive There are two types of listening: passive and active. Passive listening occurs when a listener does not respond verbally to the speaker. The listener can deliberately send
or not involuntarily not verbal messages through visual contact, smiles, yawns or waves. Sometimes passive listening is appropriate. If the speaker wants to venture a frustration, or express an opinion, you may want to hear passively, the speaker may not want or need a verbal response; Instead, he or she may want a television table. Passive listening
is also appropriate when you want to relieve back mentally and entertain. It would be a mistake to interrupt the speaker while he / she narrows a good joke or history. Listening passive is the kind we do when we heard the esteem while we are cleaning the house. When we hear that way, we are actually coming in and out of understanding. Active
listening involves verbal feedback. A type of feedback involves questioning. You ask for additional information to clarify the message from the speaker. For example, you may ask: A ¢ & € "What do you want to say? By asking this kind of question, you want the speaker to draw up the information that has already given. Another type of feedback is to
paraphrase (for example, a— "Make sure I am with you until now a € €, or or I hear you saying ... ". Then you reformulate the talks of the speaker in your own words. With this type of feedback, you show that you understood your worries. Watch TV or listen without answering It is hearing passive, because the communication is unidirectional, without
exchange or feedback. 10 Conclusion: Let's consider a business organization. The employees in a certain organization frequently have excellent ideas about improving the productivity of the work environment. Managers who hear these ideas solve more problems than those who do not. These managers create a sense of concern for your team when
receiving information from Best Quality. Effective Listening Payoffs: The first real evidence of an effective communication is when each person really understands what the other person said - meaning, attitudes and feelings behind words. That takes time and concentration. Here are some positive results that can r were obtained with the effective
audience. Aless Aless Aless Aless Aless Aless Aless Aless Aless Aless Aless Aless Awise Aless Aless Aless Aless Aless Aiming Aiming, I Gain Knowledge. Receiving better work and cooperation from others. Winning friends. Solving problems and conflicts. Reducing tension. Preventing problems. Doing a better job. Hearing never is easy. There is number
of common barriers that you, if you are aware of them, you can try to neutralize. To improve the understanding of auditing, it is necessary to overcome barriers as content, loudspeaker, disruptions, mentality, language, auditing speed and feedback. 11 Bibliography: What, - Communication Skills (Oxford Superior Education) - Meenakshi Raman &
Sangeeta Sharma. 12 12.
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